






consideration in planning and programming activities, and these maps are 
included in the Title VI and Non-Discrimination/ADA Plan, the MTP (updated 
every five years), and the TIP (updated annually).  
 
Finally, the BMMPO includes appropriate FTA Federal Clauses and “Title VI 
Assurances”, which contain language prohibiting discrimination of groups 
identified in the Civil Rights Act of 1964, within all of the Request for Proposals 
(RFPs) and contracts for all studies solicited by the BMMPO.  

 
Section 11101(e) of the Infrastructure Investment and Jobs Act or IIJA (Pub. L. 
117-58) and 49 CFR part 26 regarding the involvement of Disadvantaged Business 
Enterprises (DBE) in USDOT funded projects 

The DBE program generally seeks to: ensure nondiscrimination in the award 
and administration of DOT assisted contracts in the Department’s highway, 
transit, and airport financial assistance programs; create a level playing field on 
which DBEs can compete fairly for DOT-assisted contracts; ensure that the 
Department’s DBE program is narrowly tailored in accordance with applicable 
law; ensure that only firms that fully meet this part’s eligibility standards are 
permitted to participate as DBE’s; help remove barriers to the participation of 
DBEs in DOT-assisted contracts; assist the development of firms that can 
compete successfully in the marketplace outside the DBE program; and provide 
appropriate flexibility to recipients of Federal financial assistance in establishing 
and providing opportunities for DBEs.  

The expenses anticipated in the 2023-2026 Transportation Improvement 
Program (TIP) are transportation projects which NDDOT approves and 
participates in. These projects will conform to the North Dakota Department of 
Transportation DBE-Minority Business Enterprises (MBE) involvement process. 
The BMMPO must report on registered DBE consultants and sub-consultants 
who have applied for BMMPO projects through the Request for Proposal (RFP) 
process to the NDDOT through the Title VI and Non-Discrimination process. In 
addition, Disadvantaged Business Enterprise language is included in all 
BMMPO contracts which identifies the Department of Transportation Policy 
(related to DBEs) as well as the obligation of the contractor to make appropriate 
efforts to involve DBEs if the contractor is not a DBE. 

 
23 CFR part 230, regarding the implementation of an equal employment 
opportunity program on Federal and Federal-aid highway construction contracts 

The BMMPO is subject to the City of Bismarck’s policies related to prohibiting 
discrimination on the basis of race, color, creed, national origin, sex, or age 
regarding employment and employment opportunities.  The City of Bismarck is 
an Equal Opportunity Employer and therefore does not discriminate on the basis 
of race, color, national origin, sex, religion, or disability in employment or the 
provision of services and complies with the provisions of the North Dakota 
Human Rights Act. 



Additionally, the BMMPO includes Appendix A and Appendix E of the Title VI 
Assurances, which contain equal employment opportunity requirements, within 
each of the Request for Proposals (RFPs) and contracts for studies solicited by 
BMMPO. 

 
The provisions of the Americans with Disabilities Act of 1990 (42 U.S.C. 12101 et 
seq.) and 49 CFR parts 27, 37, and 38  

“No otherwise qualified individual with a disability in the United States shall, 
solely by reason of his or her disability, be excluded from the participation in, be 
denied the benefits of, or be subjected to discrimination under any program or 
activity receiving Federal financial assistance”.  The parts further provide 
minimum guidelines and requirements for accessibility standards for 
transportation vehicles required to be accessible by the Americans With 
Disabilities Act (ADA) of 1990. 

BMMPO is committed to ensuring all its programs, activities, and services are 
accessible to people with disabilities.  BMMPO’s Public Participation Plan 
identifies responsiveness activities to individuals with special needs. 
Specifically, the document states, “All public notices will offer the provision of 
special accommodations or auxiliary aids for those needing such assistance. 
Upon request by individuals with special needs, the MPO will work with local 
resources to provide them with information in the format best suited for their 
request. Meeting facilities should be accessible to mobility impaired individuals 
and meetings should be scheduled at various times to accommodate various 
work schedules. Arrangements for assistance to people with any disability will 
be pursued.” 

BMMPO holds all its public meetings, open houses, Technical Advisory 
Committee meetings, and Policy Board meetings in ADA-compliant facilities and 
in locations generally considered served by public transportation.  Additionally, 
all public notices and meeting agendas contain contact information for 
individuals requesting reasonable accommodations to participate in any 
BMMPO meeting. 

BMMPO does not own the building in which its offices are housed, but rather, 
rents the office space.  The building is, however, ADA accessible, and provides 
parking and automatic doors for mobility impaired individuals, curb ramps, and 
an ADA accessible elevator to access BMMPO offices. 

BMMPO’s Title VI and Non-Discrimination/ADA Plan provides additional 
resources for the request of reasonable accommodations by individuals with 
special needs.  BMMPO is subject to the City of Bismarck’s ADA Transition Plan, 
and BMMPO’s Title VI and Non-Discrimination/ADA Plan identifies the ADA 
Coordinator, who is the City of Bismarck Human Resources Director, and 
provides information by which they may be contacted.  It also provides methods 
for individuals to request reasonable accommodations, auxiliary aids, or 
services to ensure communications with applicants, participants, and members 
of the public with disabilities are as effective as communications with others. 



Furthermore, BMMPO’s Title VI and Non-Discrimination/ADA Plan is subject to 
an annual internal audit to ensure all activities and programs administered by 
BMMPO comply with the requirements of the Americans With Disabilities Act 
(ADA) of 1990. 
 

The Older Americans Act, as amended (42 U.S.C. 6101), prohibiting discrimination 
on the basis of age in programs or activities receiving Federal financial 
assistance 

BMMPO is sensitive to the needs of elderly persons. BMMPO’s Public 
Participation Plan identifies responsiveness activities to individuals with special 
needs. Specifically, the document states, “All public notices will offer the 
provision of special accommodations or auxiliary aids for those needing such 
assistance. Upon request by individuals with special needs, the MPO will work 
with local resources to provide them with information in the format best suited 
for their request. Meeting facilities should be accessible to mobility impaired 
individuals and meetings should be scheduled at various times to accommodate 
various work schedules. Arrangements for assistance to people with any 
disability will be pursued.” 

BMMPO also maintains maps identifying concentrations of elderly individuals 
for consideration in planning and programming activities.  These maps are 
provided in the Title VI and Non-Discrimination/ADA Plan, the MTP (updated 
every five years), and the TIP (updated annually). 
 

Section 324 of title 23 U.S.C. regarding the prohibition of discrimination based on 
gender  

This section states that, “no person shall on the ground of sex be excluded from 
participation in, be denied the benefits of, or be subjected to discrimination under 
any program or activity receiving Federal assistance under this title or carried 
on under this title”. 

The section further states that, “this provision will be enforced through agency 
provisions and rules similar to those already established, with respect to racial 
and other discrimination, under Title VI of the Civil Rights Act of 1964”. 

It is the policy of BMMPO to ensure no individual is excluded from or be denied 
the benefits of any of its programs, activities, or services, based on gender. 

BMMPO’s Title VI and Non-Discrimination/ADA Plan identifies rules related to 
racial and other discrimination.  Further, BMMPO includes Appendix A and 
Appendix E of the Title VI Assurances, which contain language prohibiting 
discrimination based on gender, within each of the Request for Proposals 
(RFPs) and contracts for all studies solicited by BMMPO. 
 

Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) and 49 CFR part 27 
regarding discrimination against individuals with disabilities 

This section states, in part, “No otherwise qualified individual with a disability in 



the United States…shall, solely by reason of her or his disability, be excluded 
from the participation in, be denied the benefits of, or be subjected to 
discrimination under any program or activity receiving Federal financial 
assistance …” 

BMMPO is committed to ensuring all its programs, activities, and services are 
accessible to people with disabilities.  BMMPO’s Public Participation Plan 
identifies responsiveness activities to individuals with special needs.  
Specifically, the document states, “All public notices will offer the provision of 
special accommodations or auxiliary aids for those needing such assistance. 
Upon request by individuals with special needs, the MPO will work with local 
resources to provide them with information in the format best suited for their 
request. Meeting facilities should be accessible to mobility impaired individuals 
and meetings should be scheduled at various times to accommodate various 
work schedules. Arrangements for assistance to people with any disability will 
be pursued.” 

BMMPO holds all of its public meetings, open houses, Technical Advisory 
Committee meetings, and Policy Board meetings in ADA-compliant facilities and 
in locations generally considered served by public transportation.  Additionally, 
all public notices and meeting agendas contain contact information for 
individuals requesting reasonable accommodations to participate in any 
BMMPO meeting. 

BMMPO does not own the building in which its offices are housed, but rather, 
rents the office space.  The building is, however, ADA accessible, and provides 
parking and automatic doors for mobility impaired individuals, curb ramps, and 
an ADA accessible elevator to access BMMPO offices. 

BMMPO’s Title VI and Non-Discrimination/ADA Plan provides additional 
resources for the request of reasonable accommodations by individuals with 
special needs.  BMMPO is subject to the City of Bismarck’s ADA Transition Plan, 
and BMMPO’s Title VI and Non-Discrimination/ADA Plan identifies the ADA 
Coordinator, who is the City of Bismarck Human Resources Director, and 
provides information by which they may be contacted.  It also provides methods 
for individuals to request reasonable accommodations, auxiliary aids, or 
services to ensure communications with applicants, participants, and members 
of the public with disabilities are as effective as communications with others.  In 
addition, the complaint process includes revisions to ensure it is accessible by 
all individuals, and no individual will be discriminated against on the basis of 
disability. 

Furthermore, BMMPO includes Appendix A and Appendix E of the Title VI 
Assurances, which contain language prohibiting discrimination of persons 
based on their disability, within each of the Request for Proposals (RFPs) and 
contracts for all studies solicited by BMMPO. 

Finally, BMMPO’s Title VI and Non-Discrimination/ADA Plan is subject to an 
annual internal audit to ensure all activities and programs administered by 



BMMPO comply with the requirements of Section 504 of the Rehabilitation Act 
of 1973. 

~  
 

Full documentation of Bismarck-Mandan Metropolitan Planning Organization’s federal 
certification can be obtained by contacting Bismarck-Mandan Metropolitan Planning 
Organization at 701-355-1840, mpo@bismarcknd.gov, or by visiting in person at 221 N. 
5th Street, Bismarck, ND  58506.

mailto:mpo@bismarcknd.gov


TRANSPORTATION PLANNING PROCESS SELF CERTIFICATION STATEMENT 
 
The Bismarck-Mandan Metropolitan Planning Organization (BMMPO) hereby certifies that it is 
carrying out a continuing, cooperative, and comprehensive transportation planning process in 
accordance with the applicable requirements of: 
 

1. 23 U.S.C. 134, 49 U.S.C. 5303, and 23 CFR Part 450; 
 

2. In nonattainment and maintenance areas, sections 174 and 176(c) and (d) of the Clean 
Air Act, as amended (42 U.S.C. 7504, 7506(c) and (d)) and 40 CFR part 93; 

 
3. Title VI of the Civil Rights Act of 1964, as amended (42 U.S.C. 2000d-1) and 49 CFR 

part 21; 
 

4. 49 U.S.C. 5332, prohibiting discrimination on the basis of race, color, creed, national 
origin, sex, or age in employment or business opportunity; 

 
5. Section 11101(e) of the IIJA (Pub. L. 117-58) and 49 CFR part 26 regarding the 

involvement of disadvantaged business enterprises in USDOT funded projects; 
 

6. 23 CFR part 230, regarding the implementation of an equal employment opportunity 
program on Federal and Federal-aid highway construction contracts; 

 
7. The provisions of the Americans with Disabilities Act of 1990 (42 U.S.C. 12101 et seq.) 

and 49 CFR parts 27, 37, and 38; 
 

8. The Older Americans Act, as amended (42 U.S.C. 6101), prohibiting discrimination on 
the basis of age in programs or activities receiving Federal financial assistance; 

 
9. Section 324 of title 23 U.S.C. regarding the prohibition of discrimination based on 

gender; and 
 

10. Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) and 49 CFR part 27 
regarding discrimination against individuals with disabilities.  

 
 

Bismarck-Mandan Metropolitan Planning 
Organization 

North Dakota Department of Transportation

 
_______________________________  _______________________________ 
Signature      Signature 
 

_______________________________  _______________________________ 
Title       Title 
 

_______________________________  _______________________________ 
Date       Date 
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Phase (Percent of Project) Percent Complete Start End Comments

Kick-off Meeting (0.5%) 100.00% 4/20/2023 4/20/2023

Targeting (2%) 100.00% 4/24/2023 4/30/2023

Field Survey (3%) 67.00% 4/24/2023

Survey Report (0.5%) 0.00%

Supplemental Field Topo (2.5%) 0.00%

Phase (Percent of Project) Percent Complete Start End Comments

Imagery Acquisition (9%) 100.00% 5/3/2023 5/3/2023 NTP 5/1 * Acquisition start-up 5/3

Raw Imagery Processing and QC (1%) 100.00% 5/5/2023 5/19/2023

Aero-Triangulation (2%) 0.00% Holding for control and datum/projection finalization

Stereo Model Set QC (1%) 0.00% Review for parallax / target report

Orthophoto Processing (22%) 0.00% Pilot delivery in July

Accuracy Analysis (0.5%) 0.00% Accuracy reporting

File Formatting and Mosaics (3%) 0.00%

Metadata (1%) 0.00%

Final Delivery (Due 12/31/23) due 12/31/23

Phase (Percent of Project) Percent Complete Start End

Lidar Acquisition (9%) 100.00% 5/3/2023 5/3/2023 NTP 5/1 * Acquisition start-up 5/3

Calibration and Index (4%) 50.00% 5/9/2023 New boresight required

Bare Earth Edit (25%) 0.00%

Hydro Breakline Collection (10%) 0.00% Hydro flattening

Terrain Building and Formatting (2%) 0.00%

Contour Generation (2%) 0.00%

Final Delivery (Due 12/31/23) due 12/31/23

Project Percent Complete 25.5%

Bismarck-Mandan MPO | Digital Orthophotos

Bismarck-Mandan MPO | Field Survey

Bismarck-Mandan MPO | Lidar Terrain

Bismarck-Mandan MPO  *  2023 Ortho - Lidar Project  *  Period ending 5/31/23
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